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* = Response is required  

Please address these questions relative to outcomes assessment. If you would like to 
attach supplemental documents, exit this form and use the "Attachments" button 
(bottom left-hand corner).  

* 1. What Outcomes were assessed in 2016/17?  

1. Hire Contract Faculty  

in the identified programs. Two Exercise Science/coaching positions 
and two Exercise Science/Fitness Specialist Certificate positions. 
  
2. Hire new classified staff  
for the School. Hire three new classified staff. A 100% FTE Sports 
Information Director; a 100% Athletic Trainer and a 100% Athletic 
Groundskeeper position. 
  
3. Obtain additional funding  
for cocurricular budget. We have added three new sports in the last 
five years but have received no permanent increase to the budget 
to cover the costs of these sports. 
  
4. Priority Registration  
to enable student athletes to enroll in required academic classes 
that do not conflict with practice, contests and travel. 
  
5. Construction of new school facilities  
to include gymnasium, pool, sand volleyball courts, mens and 
womens locker rooms, team rooms at stadium, athletic training 
room at stadium, officials room at stadium, press box on East side, 
dugouts at baseball field, and performing arts theatre appropriate 
for dance. 
  
6. Hire and Associate Dean of Athletics 



The Associate Dean of Athletics is responsible for planning, 
directing, coordinating operations, game management and eligibility 
of student-athletes under the direction of the Dean of Exercise 
Science, Health Education, Dance, and Athletics. 

* 2. What venues for discussion of outcomes assessment did your program/service area 
have?  
Discussion for these outcomes have been had in many forums including, but not limited to: 

department meetings, school meetings, Dean's Council, BARC, and other informal 

discussions.   

* 3. What have these assessments revealed about your program/services?  
The outcomes have revealed that our school and the students that we serve are in need of 

additional services and resources in order to fully realize their potential.   

* 4. What do you plan to do with these results? Next steps?  
These needs will be communicated with many other campus stakeholders and we will 

establish whether or not they are in line with the instituttional goals and vision.   

* 5. Based on your assessments, have you identified any resource needs? Explain.  
Yes. Most of the outcomes that were looked at last year call for additional resources.   

* 6. What are your assessment plans (program/service area) for 2017-18?  

For the 2017-2018 academic year, I am very interested in assessing whather or not 

theservices and resources that we offer to our students is actually effective in raising or 

maintaining student success. There are many resources spent on creating an inclusive, safe, 

academically nurturing environment for our students. I am not sure if the impact of these 
practices has been measured in any tangible way over the past few years. 

Additionally, I would like to examine the level to which faculty and staff are supported in 

their work and professional development. Of course, our students are extremely important, 

but one of my primary roles as the dean of this school is to support my faculty and staff and 
provide resources for their continuous improvement. 

 Furthermore, I am interested to examine ways that the school of Exercise Science, Health 

Education, Dance, and Athletics can better serve our students through creative androgogical 

practices and interdepartmental partnerships that aim to create synergistic academic 

leverage for them as they are enrolled in our programs. There are so many ways that 

disciplines withine our school can partner with other departments to create an engaging, 

rich experience for our students (i.e. dance and the arts, personal training and business, 
athletics and marketing, health and education) 

Also, the rate at which our student-athletes transfer to four-year universities is of interest to 

our school. It is important that tracking and reporting out to campus stakeholders as well as 

our community members and recruiting base is done regularly. High rates of transfer can 

assist with the recruitment of potential student-athletes. Additionally, the rate at which 

students are transferring to four-year institutions and the workforce are key performance 

indicators, especially when discussing our athletcs department.  



* 7. Are you on target with your assessment schedule?  
Yes  

If No, what plans do you have to get the assessment process on schedule?  
No answer specified  

8. Any other comments? (optional)  
No answer specified  


